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_ VISION, MISSION, VALUES AND BELIEFS |

VISION:

"To be one of the preferred B-schools in India by
developing socially sensitive business professionals
with global mindset.”

MISSION:

"To create a culture for academic excellence with
emphasis on social sensitivity."

BELIEF:

® Achieving excellence in design and delivery in the process of dissemination of knowledge
® Collaborative, transparent & Socially responsive Governance

. Adopting reflective & experiential learning in our pedagogy

® Developing leadership skills and team work

® Attracting and retaining good talent.

® Developing broader perspective through local and global exposure

VALUES:

® Collaboration

*® Creativity

® Excellence

® Social sensitivity
® Spirit of inguiry
® Transparency

@ Ethical Conduct
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Student Background |
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|. How has the mentoring been helpful in the given areas 7
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Durgadevi Saraf
institute of management studies

WE CREATE LEADERS

“The 3 Steps of the Mentoring Process: Knowledge, attitudes,
skills, and habits have been passed down from one generation to the
next through a process of explanation and observation — the more
experienced coach (the mentor) explaining, and the less
experienced coach (mentee) observing.”
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DURGADEVI SARAF INSTITUTE OF MANAGEMENT STUDIES
RSET Campus, S.V. Road, Malad (West), Mumbai'- 400/064. Phone: 09004444059 / 69, 022-66812311.

Email: info@dsims.org.in / admission@dsims.org.in | Website: www.dsims.org.in




